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Group 1
California Massachusetts Pennsylvania
Colorado Michigan Rhode Island
Connecticut Minnesota Tennessee
Delaware Nevada Vermont
Florida New Jersey Virginia
Hawaii New Mexico Washington
Illinois New York Wisconsin
Maine North Carolina
Maryland Oregon



Group 1 Compliance Timeline
• Guidance released on December 28, 2021

• Phase 1 Deadline: January 27, 2022
• 100% of staff receive the first dose of a COVID-19 vaccine or request a qualifying exemption; and
• Facilities required to have appropriate policies and procedures developed and implemented 
• A facility that is above 80% and has a plan to achieve a 100% staff vaccination rate within 30 days (by February 28, 

2022) would not be subject to additional enforcement action.  

• Phase 2 Deadline: February 28, 2022 
• 100% of staff must have completed a primary vaccination series for COVID-19 or granted religious/medical 

exemptions; and
• Facilities required to have appropriate policies and procedures developed and implemented, including a contingency 

plan for unvaccinated staff 
• A facility that is above 90% and has a plan to achieve a 100% staff vaccination rate within 30 days (March 28, 

2022) would not be subject to additional enforcement action.

By March 28, 2022, facilities failing to maintain compliance with the 100% standard may be subject 
to enforcement action.

https://www.cms.gov/files/document/qso-22-07-all.pdf


Group 2 (appealed to Supreme Court)
Alabama Kentucky New Hampshire Wyoming
Alaska Kansas North Dakota
Arizona Kentucky Ohio
Arkansas Louisiana Oklahoma
Georgia Mississippi South Carolina
Idaho Missouri South Dakota
Indiana Montana Utah
Iowa Nebraska West Virginia



Group 2 Compliance Timeline
• Guidance released on January 14, 2022

• Phase 1 Deadline: February 14, 2022
• 100% of staff receive the first dose of a COVID-19 vaccine or request a qualifying exemption; and
• Facilities required to have appropriate policies and procedures developed and implemented 
• A facility that is above 80% and has a plan to achieve a 100% staff vaccination rate within 30 days (by March 15, 

2022) would not be subject to additional enforcement action.  

• Phase 2 Deadline: March 15, 2022
• 100% of staff must have completed a primary vaccination series for COVID-19 or granted religious/medical 

exemptions; and
• Facilities required to have appropriate policies and procedures developed and implemented, including a contingency 

plan for unvaccinated staff 
• A facility that is above 90% and has a plan to achieve a 100% staff vaccination rate within 30 days (April 14, 2022) 

would not be subject to additional enforcement action.

By April 14, 2022, facilities failing to maintain compliance with the 100% standard may be subject 
to enforcement action.

https://www.cms.gov/files/document/qso-22-09-all-injunction-lifted.pdf


Texas Compliance Timeline
• Guidance released on January 20, 2022

• Phase 1 Deadline: February 22, 2022
• 100% of staff receive the first dose of a COVID-19 vaccine or request a qualifying exemption; and
• Facilities required to have appropriate policies and procedures developed and implemented 
• A facility that is above 80% and has a plan to achieve a 100% staff vaccination rate within 30 days (by March 21, 

2022) would not be subject to additional enforcement action.  

• Phase 2 Deadline: March 21, 2022
• 100% of staff must have completed a primary vaccination series for COVID-19 or granted religious/medical 

exemptions; and
• Facilities required to have appropriate policies and procedures developed and implemented, including a contingency 

plan for unvaccinated staff 
• A facility that is above 90% and has a plan to achieve a 100% staff vaccination rate within 30 days (April 21, 2022) 

would not be subject to additional enforcement action.

By April 21, 2022, facilities failing to maintain compliance with the 100% standard may be subject 
to enforcement action.

https://www.cms.gov/files/document/qso-22-09-all-injunction-lifted.pdf




































Rural Health Services 
Gigi Lewis, COO
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Top 5 Questions for Onboarding

When should we discuss the vaccine mandate 
during hiring?



Top 5 Questions for Onboarding

Do new employees new both shots and/or the 
booster before starting?



Top 5 Questions for Onboarding

Can new staff apply for exemptions?



Top 5 Questions for Onboarding

Can a health center choose not to extend an 
employment offer because the candidate is 

unvaccinated?



Top 5 Questions for Onboarding

Do the same requirements apply when recruiting 
new board members?



@NACHC

• On June 21, 2021, OSHA published an interim final rule establishing an emergency temporary 
standard (ETS) to protect healthcare and healthcare support service workers from occupational 
exposure to COVID-19 in settings where people with COVID-19 are reasonably expected to be 
present

• This standard expired in December 2021.

• On March 22, 2022, OSHA announced they are preparing to issue a final standard and have re-
opened a limited public comment period for feedback on potential changes.

• Comments close April 22, 2022. 
• Potential opportunities for comment:

• Alignment with CDC Recommendations for Healthcare Infection Control Practices
• Additional Flexibility for Employers
• Requirements for Vaccinated Workers
• Limited Coverage of Construction Activities in Healthcare Setting
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OSHA COVID-19 Standard for Health 
Care Workers

https://www.osha.gov/coronavirus/healthcare/rulemaking


CMS Vaccine Mandate Resources 

• NACHC Employee COVID-19 Vaccine Mandate Technical Assistance Resources for Health 
Centers Webpage 

• NACHC CMS COVID-19 Staff Vaccination Interim Final Rule FAQ
• CMS Omnibus COVID-19 Health Care Staff Vaccination Interim Final Rule FAQ
• CMS Guidance for the Interim Final Rule - Medicare and Medicaid Programs; Omnibus 

COVID-19 Health Care Staff Vaccination
• FQHC/RHC Supplemental Guidance and Survey Procedures for the Interim Final Rule

https://www.nachc.org/coronavirus/can-our-health-center-mandate-the-vaccine-and-other-frequently-asked-questions-and-answers/
https://www.nachc.org/wp-content/uploads/2021/11/NACHC-FAQ_CMS-COVID-19-Vaccine-Requirement-Interim-Final-Rule.pdf
https://www.cms.gov/files/document/cms-omnibus-covid-19-health-care-staff-vaccination-requirements-2021.pdf
https://www.cms.gov/files/document/qso-22-07-all.pdf
https://www.cms.gov/files/document/qso-22-07-all-attachment-m-rhcfqhc.pdf
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Questions?
The webinar recording and slides will be emailed to all participants.

Thank You!



@NACHC

ARE YOU LOOKING FOR RESOURCES?
Please visit our website www.healthcenterinfo.org
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http://healthcenterinfo.org/


Twitter.com/NACHC

Facebook.com/nachc

Instagram.com/nachc

Linkedin.com/company/nachc

YouTube.com/user/nachcmedia
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